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Walmart de México y Centroamérica  

Informs on the details of the proposal that the Board of Directors 

will submit for approval at the next Annual Shareholders’ Meeting  
 

Mexico City, February 22, 2021 

Wal-Mart de Mexico, S.A.B. de C.V. (BMV:WALMEX) informs to its shareholders and to the public in 
general as well, on the proposals that the Board of Directors will present during the Annual General Ordinary 
Shareholders’ meeting, that will be held on March 23, 2021, at 11:00 am, at the company’s offices in Mexico 
City. 

Dividend Payment 

Approval of the project of the income and loss of the tax year 2020 and its distribution, which includes the 
payment of an ordinary cash dividend of $0.90 pesos per share and an extraordinary cash dividend of $0.73 
pesos per share. The total amount of dividends is $1.63 pesos per share. 

 The ordinary dividend will be paid in two installments during 2021, each one of $0.45 pesos per 
share, on November 24 and December 28. 

 The extraordinary dividend will be paid in two installments during 2021: the first one of $0.36 pesos 
per share on November 24, and the second one of $0.37 pesos per share on December 28. 

The proposed dividends will be paid from the company’s retained earnings of prior years and from the net 
taxable income account (CUFIN). If, the proposed dividends come from CUFIN generated upon 2014, the 
dividends to be paid will not be subject to income tax payment by Walmex, but will be subject to the 
withholding of the applicable 10% income tax to the shareholders who are individual residents in Mexico 
and individuals or entities residing abroad. This is subject to the application of double tax treaties. 

Board of Directors 

A proposal will be made for the Board of Directors to be composed by eleven directors and no alternate 
directors. The following persons shall be proposed as directors of the Board: 

 
Directors 

Enrique Ostalé* 
Richard Mayfield 

Tom Ward 
Guilherme Loureiro 

Kirsten Evans 
Amanda Whalen 
Adolfo Cerezo * 
Blanca Treviño* 

Erick Pérez Grovas* 
Roberto Newell* 
Ernesto Cervera* 

 
*Independent Directors: Enrique Ostalé will be considered an independent director starting April 1, 2021 
 
A proposal will be made to designate Tom Ward and Amanda Whalen and to ratify the rest as directors of 
the Board. Mr. Ward and Mrs. Whalen’s bios are shown below: 
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Tom Ward 

Senior Vice President, Customer Product Innovation in the Walmart U.S segment. In this role, he has 
responsibility for the Online Pickup and Delivery business across the 3,500+ locations currently activated 
in United States. Tom also leads the teams focused on the creation and expansion of Walmart´s U.S., last 
mile delivery capabilities and businesses along with supporting applications for the customer product 
roadmaps and various Drone, automation and autonomous vehicle initiatives.   

Tom began his Walmart career with Asda, the Walmart´s UK subsidiary, and has held a wide number of 
leadership roles across Central England before transitioning to the Asda Home Office, where he worked in 
Central Retail Operations supporting teams running Communications, Work Force Management, Asset 
Protection, Retail Operations and Online Grocery.  

 In 2013, Tom moved to the U.S. to work as Development Coordination Director in the Walmart International 

segment, where he had responsibility for supporting various teams across Strategy, Real Estate, M+A and 

Private Brands before localizing in Walmart U.S. business as Senior Director.   

In this role, Tom helped build the foundation for Central Operations before expanding his responsibilities to 

Supercenters and promoting to Vice President leading teams for simplification, Walmart Academy, activity 

management and associate technology.   

Tom Holds a first class degree in Geography from Loughborough University, England.   

 
Amanda Whalen 

She was recently promoted to EVP and CFO for Walmart International. Prior, she was Senior Vice President 

& Treasurer for Walmart.  In this role, she has responsibility for global Treasury, Tax and Claims 

Administration, as well as the digital transformation of Walmart’s Financial Planning & Analysis function.  

Amanda also leads Walmart’s finance MBA leadership development program and serves on the President’s 

Inclusion Council. 

Amanda joined Walmart in 2017 as SVP Corporate Finance and Cost Transformation. In that role, she led 

Financial Planning and Analysis for the enterprise, as well as the company’s efforts to reduce expenses in 

order to create competitive advantage and fuel future growth.   

Prior to Walmart, Amanda held Chief Financial Officer and other senior leadership roles across finance, 

strategy and human resources in the food manufacturing, grocery distribution and healthcare industries.  

She spent the first decade of her career at Bain & Company, where she led growth strategy and operational 

improvement projects for consumer products, retail and private equity clients.  

Amanda received her Bachelor of Arts from Princeton University, where she was elected to Phi Beta Kappa, 

and her Master of Business Administration from MIT’s Sloan School of Management, where she was named 

a Siebel Scholar. In 2015, Amanda was honored as one of Griffin Report’s Women of Influence in the Food 

Industry.  

Audit and Corporate Practices Committees 

A proposal will be made to maintain both committees integrated only by independent members, and ratify 
Adolfo Cerezo as the Chairman of both committees and as the Lead Independent Director, with the main 
assignment of acting as a link between minority shareholders of the company and its management. 

Likewise, a proposal will be made to the Board of Directors, in a separate meeting, that will be held after 
the shareholders’ meeting, to ratify Blanca Treviño, Roberto Newell, Ernesto Cervera and Eric Pérez 
Grovas, as members of said Committees. 
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Board Positions 

A proposal to ratify Enrique Ostalé as Chairman and to ratify Alberto Sepúlveda as Secretary of the Board 
of Directors, will be presented to the Board of Directors in a separate meeting that will be held after the 
shareholders meeting. 

Approval of compensations for services rendered by the members of the Board of Directors and 
members of the Corporate Practices Committees 

The payment of monthly compensation for services rendered by the members of the Board of Directors and 
of the Audit and Corporate Committees shall be proposed, for the period encompassing April 1, 2021 to 
March 31, 2022, as follows: 
 

Position 

Monthly 
Compensation 

(MXN) 

Chairman of the Board $145,000 

Director $115,000 

Chairman of the Audit and Corporate Governance Committees $21,000 

Member of the Audit and Corporate Governance Committees $12,500 

 
The above-mentioned payments may be accruable, depending on the positions filled. 
 
The company will cover the per diem incurred by directors living abroad, to attend the sessions of the Board 
of Directors or, when the company requires them to travel to a country other than their residence, including 
those Directors who live in Mexico, to attend matters of the company. 
 
Those officers or employees of the company or Walmart Inc., or any of its affiliates, including the Secretary 
and the Assistant Secretary of the Board, filling any Board position during the period mentioned hereinabove 
should not be eligible for payment. 
 
It will also be proposed, to approve the management of the directors and officers of the company for the 
year 2020, and release them from responsibilities related to the performance of its appointment. 

Year 2020 Results 

The annual reports from the Board of Directors, the CEO and the Audit and Corporate Practices committees 
will be submitted for approval by the shareholders. These reports are part of the Wal-Mart de Mexico and 
Centroamérica Annual Report, which will be available at our Corporate and Investor Relations websites. 

Approval of the financial information for the year 2020, audited by Mancera, S.C. (part of Ernst & Young 
Global), and approved by the Board of Directors, prior opinion of the Audit Committee, during session held 
on February 17, 2020; financial information was released through the Mexican Stock Exchange on February 
18, 2020. 

 Repurchase of Shares 

Approval of the amount of $5 billion pesos as the maximum amount that the company may use in 
repurchase of own shares will be proposed. Such repurchase should be subject to the proper and 
correspondent companies’ authorizations.  
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Report on the Employee Stock Option Plan 

As of December 31, 2020, the employee stock option plan fund consists of 178,414,006 shares of the 
company, which have been placed in a trust created for such purpose. All employee stock options are 
granted at a value, which is not less than the market value on the date of grant.  

 

The following changes to the short-term and long-term incentives for a certain group of employees in Mexico 

will be proposed. 

 

As of today, the stock option plan is divided into two programs: stock options scheme and the PEUs scheme 

(performance stocks). The proposed modification is specific for the PEUs scheme, to which our directors 

and vice presidents in Mexico are entitled; the stock option program remains unchanged. 

 

Regarding the PEUs, currently a multiplier impacts the number of shares assigned in a range of 50% to 

150%, in addition to the original shares assigned. This is based on the consolidation of revenues and return 

on investment results of the Company and the effect is reflected at the end of the year that the shares are 

assigned. 

 

For the new PEUs scheme, the main changes are: 

 
1) The evaluation period of the goals will extend from one year, currently considered, to the 

achievement of a compound annual growth rate (CAGR %) of the goals, in a 3-year period. 
2) The metrics currently considered, revenues and return on investment, will change to revenues and 

operating income, and their weight will lower from 100% to 70%. For these metrics’ proportion, the 
maximum multiplier will change from 150% to 175%. 

3) The remaining 30% will be based on a combination of Extended Assortment Gross Merchandise 
Value (EA GMV) and Net Promoter Score (NPS). For these metrics’ proportion, the maximum 
multiplier could be up to 300%. 

 
In case the minimum requirements for these metrics are not met, the PEUs stock package will be cancelled, 
however, the original package related to the stock option program will remain applicable.  

 

 

Contacts 

 

 

 
 

Investor Relations Corporate Communication 

 

Pilar de la Garza Fernández del Valle 
 (52-55) 5283-0289 

Pilar.De@wal-mart.com 

 

Luis Carlos Herrerías García 

(52-55) 1384 – 5876 

Luis.Herrerias@walmart.com 

mailto:Pilar.De@wal-mart.com
mailto:luis.herrerias@walmart.com

